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Firenze Ulus. ESit. Dan. Tur. Teks. Tic. LTD. $ (abbreviato Firenze Eúitam), represented by
Ms. Neslihan Qebi, located in Ba$dat Caddesi 374/5 gaEkrnbakkal lstanbul 34740, herei
referred to as the "Recruiter".

IAIHEREAS

a) The Recruiter declares, represents and warrants that ít has broad expertise and
to search, select and recruit eligible students in Turkey (hereínafter referred to the
"Territory") who are or might be ínterested and elígíble to enrol in UNIPAVIA d
programs;

b) The Recruiter declares, represents and warrants that it has carefully rev and
understood UNIPAVIA set of rules and regulations (hereínafter referred to as "UNl AVIA
ínternal regulations") which is an integral part of the present Agreement (see Attachm 1)

c) The Recruiter declares, represents and warrants that ít has all requirements din
UNIPAVIA internal regulations and that it shall strictly adhere to the related provision
times, while performing the activities hereunder;

Kursu

at all

d) The Recruiter declares, represents and warrants that it has the necessary au
capacíty to enter into this Agreement;

e) UNIPAVIA, in consideration of the above declarations, representations and
wishes to stipulate a contract with the Recruiter, on a non-exclusive basis,
services relating to the recruitment of students in the Territory, as descr
following articles. The Recruiter wishes to accept such appointment on the
conditions outlined in this Agreement.
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N0W fHEREFORE in consideration of the mutual terms and covenants herein provided, the
hereto agree as follows:

Article 1. Engagement and duties of Recruiter

1.1 UNIPAVIA hereby appoints the Recruiter, and the Recruiter accepts such appointment, in
order to recruit international students in the following country: Turkey (hereihafter
referred.to aA the Territgry). 

:

It is understood,that,the Recruiter shall not have any exclusive right on the Tefritory
under this Agreement and UNIPAVIA shall be free to appoint any other entíty andior to
perform directly the activities of selection and recruitment of students in the Terfitory.
UNIPAVIA reserves the right to prevent the Recruiter from performing its activities in

ceftain Universities/SchoolslAreas within the Territory. 
I

i

The activities the Recruiter undertakes to perform are listed hereunder, including, blt not
limited to: 

i

I

A. Actively promotinq and recruiting suitable students for UNIPAVIA dlgree
programs with integrity and accuracy, using only promotional material prQvided
by UNIPAVIA or available on UNIPAVIA website; i

B. Replying to inquirie:; by prospective students regarding:
l
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I

i
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- UNIPAVIA's degree programs;
- Course fees ancl scholarships opportunities;
- The minimum level of language proficiency (ltalian and/or

appropriate) and the educational qualifications required for admis
- University facílities, campuses, equipment and learning resources;
- Accommodatiorr in ltaly and the average cost of living;
- Visa requirements of the ltalian Embassy in the Territory to

students;

Ensuring that prospective students comply with UNIPAVIA
requirements and procedure including the submission of application
and relevant, certified documents;

AS

Exhaustively informing the students about courses offered by UNIPAVIA,
and learning outcornes which they will entail;

E. Providing its staff with adequate training to ensure they understand all re ant

c

D

F

H

G. Facilitating communication between prospective students and UNIP AS

appropriate;

aspects of UNIPAVIA policies and practices, as well as courses, services
Italian regulations itr effect;

Assisting successful applicants to obtain the necessary travel document
other documents;

Assisting UNIPAVIA staff during assessment procedures (i.e. require
check) and to hold interviews and information sessions as required;
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l. Sending appropriate staff to visit UNIPAVIA campus to familiarize them
with it at least once every two years; alternatively, allowing UNIPAVIA st
visit Recruiter's HQ on a regular basis.

Reporting to UNIPAVIA staff on the Recruiter's promotional activities
success in recruiting students to UNIPAVIA on an annual basis and in writi

Reporting to UNIPIWIA in writing from time to time at UNIPAVIA requ
relevant marketing ;lnd student recruitment intelligence;

Advising students îhat they are required to provide an address other th
Recruiter's address;

Ensuring that student's primary purpose for coming to ltaly on a student
to study;

Duly informing students holding passports from non-EU Countries that they
possess valid health insurance to obtain their Visa and stay permit.
details about ltalian health insurance options would be provided later on
Recruiter, who shall rely on first-hand information by UNIPAVIA staff.

O. Duly informing students that course fee does not include any cost rel
accommodatíon, meals, transportation and any other similar cost which s
borne by the students;

P Duly informing students that UNIPAVIA will provide informatíon and assi
to help students find quality and suitable accommodation whose costs
entirely borne by the students; UNIPAVIA has no obligation to
accommodation directly on behalf of the students.

a Explain that final decision on admission is made by UNIPAVIA. The
shall not represent that they have decision-making authorization in thís

1.3 The Recruiter shall refrain from any behaviour, act or omission which
detrimental to the accomplishment of the duties hereunder, and shafl not,
limitation:

make any inaccurate claims of association of UNIPAVIA with any other edu
provider;

make any false or nrisleading comparisons with any other education provi

make inaccurate claims regarding study and class attendance requirem

disclose to any third party any details of this Agreement, including but not li
to the financial remuneration agreed with UNIPAVIA;

collect any fees and/or charges payable to UNIPAVIA by a prospective stu
deduct any amount from such fees and/or charges;

give inaccurate information to a prospective student as to the fees p

UNIPAVIA;

J

K.

L

M.

N.

A.

B.

C.

D.

E.

F.

I,jtrivi:rsi!aili l)a,ri;i Sltadùl.Júo'Jil65,27iCOPavia i39C382989a98 v,,ww.urtip\..eu

le to

elves
ff to

d its

must
rther

on

the

sa ls

the

to
ll be

nce
ill be
find

iter

dbe
out

on

ited

or



G

I

i

publish and promote UNIPAVIA courses at prices other than those upproluO
UNIPAVIA. Any additional fee which may arise must be clearly explained $y
Recruiter and must be previously approved by UNIF'AVIA. 

i

1.4 ln carrying out its duties and obligations hereunder, the Recruiter shall

A

C

B

Conduct its business in accordance to the highest business and
standards;

Otherwise comply with all reasonable and lawful directions and instruct
UNIPAVIA;

Refrain from any act or omission which may adversely affect the bu
reputation or goodr,vill of UNIPAVIA;

D Declare if international students are charged with any additional payment
performed services (i.e. initial counselling, assistance with visa appli
housing, language courses, etc.).

1.5 All publications, promotional and otherwise, and all materials naming or
UNIPAVIA whích the Recruiter uses shall be submitted to UNIPAVIA for revi
consent prior to public release.

1.6 The Recruiter must not misrepresent any aspect of UNIPAVIA courses and/or
programs or the benefits and learning outcomes to students in undertakíng them

1.7 The Recruiter acknowledges that UNIPAVIA is not required to enrol any pros
student recruited by the Recruiter and must not make any representations
contrary.
The recruiter shall comply with Attachment 1 which outlines UNIPAVIA's pri
governing the organisation and delivery of the admission process for new int
students.

1.8 Upon request of UNIPAVIA, the Recruiter agrees to provide UNIPAVIA with
information and materials regarding Universities in the Territory for the
implementing outbound study and training programs.

Article 2. Responsibilities of UNIPA\llA

UNIPAVIA shall:

A. provide the Recruiter with all necessary policies, calendars, registration
health requirements for students and other information that the Recru
reasonably require to provide the services. ln addítion, and where
UNIPAVIA shall provide the Recruiter with posters, photographs and
materials pertaining to UNIPAVIA activities;

B. within a timely manner, notify the Recruiter of the acceptance or re
applications for IJNIPAVIA províded by the Recruiter; UNIPAVIA h

obligations in accepting students selected by the Recruiter if they do
UNIPAVIA standarcls and requirements;
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request to visit the Recruiter and the Recruiter office premises upon re
notice to carry out rnonitoring and evaluation activities.

Article 3. Remuneration

3.1 For each student successfully enrolled in a UNIPAVIA course as a result
performance of the Recruiter of its obligations under this agreement, UNIPAVIA
the Recruiter a commission in Euros, as set out in Attachment 2.

3.2 For the purposes of this Agreement, the Recruíter will be regarded as having r
student when the following condition is met:

o students, who have previously sent a letter of interest for UNIPAVIA or w
been short-listed by the Recruiter, apply to UNIPAVIA and, in case of p
evaluation by the University academic bodies, are regularly enrolled
UNIPAVIA program.

3.3 UNIPAVIA and the Recruiter agree that the commission referred to in clause 3.1
paid:

A. in Euros;

B. upon receipt of an appropriate invoice submitted by the Recruiter to UN
The invoice will be sent annually on November 1Sth to University of
lnternational Office;

A. each invoice must

include the following information: full name of the student, date of b
name of the degree program enrolled ín and student's UNIPAVIA mat
number;

number, name and address of the bank.

Article 4. E)<penses

4.1 The Recruiter acknowledges that UNIPAVIA is not responsible for the
expenditures in connection to marketing or promotional campaigns. UNIPAV
recognize to the Recruiter solely those expenditures that UNIPAVIA has asked for
prior, written approval.

4.2 The Recruiter is solely responsible for making any arrangements and for paying
all expenses incurred in connection to providing the services as set out in
including, without limitation, expenses relating to space, facilíties, equipment,
telephone, office supplies, document copying, facsimile transmission and postage.

C
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Article 5. Nature of relationship

5.1 The Recruiter will perform rts activities under this Agreement without any represe

7.2 ln no event UNIPAVIA will be liable for any expenses incurred by the Recruiter
UNIPAVIA has specifically agreed to paying such expenses in writing.

mandate for UNIPAVIA; ttre activities performed by the Recruiter will fall exclu ively
within the Recruiter's jurisdiction as only the Recruiter will be responsible for th
this purpose, the Recruiter will not hold UNIPAVIA accountable for any Third Party
and/or demands which may arise under the present Agreement.

5.2 With the present Agreement the Recruiter will not establish any kind of emplo
agency or intermediary business relationship, as the Recruiter will perform its
independently and in complete autonomy with regards to UNIPAVIA.

The Recruiter shall comply with UNIPAVIA rules and directions with res
safeguarding or ensuring the confidentiality of said materials.
The Recruiter will do all that is necessary and reasonable to prevent unauth
disclosure, use or sale of the materials,

Article 7. lndemnity

7.1 The Recruiter will bear the entire costs and expenses in the explanation o this
andAgreement, including, but not límited to, bad debt expenses, commission

withholding taxes, without demanding anything from UNIPAVIA.

ation

.To
laim

ities

5.3 The Recruiter will have no authority to use the UNIPAVIA name and/or logo, for
sesthose cases duly authorized by UNIPAVIA and for promotional and recruitment pu

set forth in this Agreement.

Article 6. Confidential information

Upon completion of the activities in connection to thís Agreement both the Recru and
UNIPAVIA shall keep confidentialíty with respect to the collection, use and disclos
records and information concerning the students and the counterparty.

of

to

zed

7.3 The Recruiter must indenrnify UNIPAVIA against all expenses, losses, damage and
costs that UNIPAVIA may sustaín or incur as a result, whether directly or índirectly

any breach of this Agreement by the Recruiter;a

ess

s,

any loss of or damage to property or injury or death of any person caused any
negligent act or omission or wilful misconduct by the Recruiter or their
employees or subcontractors in performing the services set out in this Agree

8.1 The present Agreement will come into effect upon signing by both Parties. The
consent to this Agreement being prepared in English and understand that the
version shall be authoritative.

es

a
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8.2 Unless terminated earlier, this Agreement will remain in effect for a period of
years starting from the signature date. At the end of this períod, it will be ren
writing.

8.3

8.4

a

8.5

Article 9. Notices

a

Each Party has the right to terminate the present Agreement unilaterally, in
moment before the expiry date, by written notice to the other Party. The un
termination will come into force three (3) months after the date of the written
Such a notice of termination shall not affect the commitments already entered
the date of the notice.

lf the Recruiter does not prerform the duties set forth ín this Agreement, UNIPAV
terminate the Agreement unilaterally, with immediate effect if:

the Recruiter has failed to comply with any substantive term or condition
Agreement, including without limitatíon confidentíality, payments, expenses,
in reasonable opinion of UNIPAVIA, the services provided by the Recrui
unsatisfactory, inadequate or are improperly provided; or
the Recruiter is dissolved, becomes bankrupt or is insolvent;or
UNIPAVIA realizes that the Recruiter is or has been involved in unfair pra
including deliberately recruiting international students who do not m
educational requirements of UNIPAVIA; or
UNIPAVIA realizes that the Recruiter is behaving in a negligent, ca

a

o

a

incompetent manner, or is ínvolved in false, misleadíng or unethical advertisi
recruitment, including activities that can damage the good name of UNtPAVIA.

Upon expiration or termination of this Agreement, the Recruiter shall cease to
the services.
All student applications received up to the date of termination or expíration
promotional materials supplied by UNIPAVIA shall be returned to UNIPA
registered mail or courier.

Any notice or other communication required to be given under this Agreement s
given in writing and sent to the following address:

if to UNIPAVIA:to the attention of Ms. Eleonora Lazzarin - lnternational Rel
- eleonora.lazzarin@unipv.it phone: 0039 0382 984090 I 4615
Address: Corso Carlo AlbertoT - 27100 Pavía (PV) - ITALY

if to Recruiter: to the attention of Mr. Daniele Bruno - Firenze Ulus. Egit.
Teks. Tic. LTD. $ (abbreviato Firenze Eéitim) - firenze@firenze.com.tr
phone: +902163022455
Address: Baldat Caddesi 374/5 gaEkrnbakkal lstanbul 34740 -TURKEY

Article 10. Amendments

The contents of this Agreement may be amended or modified only in writing
mutual consent of the Parties.

a
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Article 11. Assignment

1'r.1 Except as otherwise provicled for herein, the Recruiter shall not be entitled to assiqn any
right or obligation conferred by this Agreement and may not appoint sub-contrictors,
agents or similar representatives for the activities under this Agreement, witholrt the
written consent of UNIPAVIA. 

i

i

Notwithstanding any subc,rntract, the Recruiter remains fully responsible for performing
its obligations under thír; Agreement. This Agreement shall be binding upon the
successors and assignees of the Recruiter.

11.2

Article 12. Entire Agreement

This Agreement and the Attachments contain the entire agreement between the
and supersedes all previous communications, whether oral or written, b
Parties, including any previous agreement or understanding.
There are no undertakings, representations or promises, express or implied, oth
those contained in this Agreement.

13. Governing law and jurisdiction

This Agreement shall be governed by and construed in accordance to the laws of
ln performing their duties on behalf of UNIPAVIA the Recruiter agrees to comply
requirements of ltalian law.
The Parties agree to settle amicably any dispute arising from or in connection
Agreement.
ln the event that the disagreement cannot be resolved, the Parties agree to su
íssue(s) to the exclusive jurisdiction of the Courts of Pavia, ltaly.

lN WITNESS OF WHEREOF this Agrer:ment has been duly executed by the Parties
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Signed for and on behalf of Signed for and on behalf of

University of PaviaDan. Tur. Teks. Tic. LTD. $
Name
Ms. Neslihan Qebi

Firenze Ulus. Eóit.
Name
Prof. Francesco Svelto

Title
cEo

Title
Rector

Date 
3 t. cx , L" zL 3 2 $r.T. 3rl??

Date

Signature
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Signature

llrr'.,i-r:;iie rli l)aîir :itl:t(la ÌJrrl..'u úri. ?71't0 PittiÀ iS,l 0ì82 SB .JtgB l.lww.r-rrri1.rv.l,.r



Ttris page is intentionally left blank

:.r", ì:.r'.;.tli1',r,.i,i i,tr"rt:rl:.t,jL,,r rr1; 'i:t)1t1:';1'.'r,, !J:: tll.l:ì![]'teitij rìi,rj.r-jirìir.jtjri



Atta.chment 1 - UNIPAVIA lnternational Admission Policv for lnternational Students

This Policy sets out the admission criteria which apply to the enrolment of all new international studen

Admission to undergraduate studies

ln order to enrol in any undergraduate degree program, students must:

. hold a valid University Entrance Qualification (High School Certificate);

. be properly prepared to embark upon their chosen degree program;

. ensure that they have the basic requisites, and the knowledge necessary to fo

chosen pathway sucr:essfully;

I

I

I

tb
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a

a

request an on-line evaluation of their credentials and requisites before enrolling, which

will be carried out by the Degree Program Committee;

produce one of the certificates recognised by the Ministry of Education, Un

Research (MIUR) attesting a 82 level in ltalian (only for Non-EU Citizens residing

Italy).

Admission to graduate studies

ln order to enrol in any graduate degree program, students must:

and

tside

least

rv their

their

r reguest an on-line evaluation of their credentials and requisites before enrolling which

will be carried out by the Degree Program Committee;

. have a minimum 82 level of English (81 for MSc in lrrdustrial Automation Eng

Computer Engineering and Electronic Engineering, C1 for MA in Word Politi and

lnternational Relations);

. produce one of the certificates recognised by the Ministry of Education, Uníversiti and

Research (MIUR) attesting a 82 level in ltalian (only for Non-EU Citizens residing

Italy).

. hold a valid University Qualification or post-secondary school qualífication (of a

three years);

. be properly prepared to embark upon their chosen degree program;

. ensure that they have the basic requisites, i.e. the knowledge necessary to follo

chosen pathway successfully;

(K-1 1), from primary school to high school diploma, thus not meeting the minimum

requirements to enter the ltalian Higher Education System.

. ensure that they have the basic requisites, i.e. the knowledge necessary to

chosen pathway successfully;

. request an on-line evaluation of their credentials and requisites before enrolling, wh

be carried out by the Program Committee.

Admission to Foundation Year Program

ln order to enrol in the Foundation Year Program, students must:

. hold a valid high school leaving certificate with at least 11 (eleven) years of
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the studentls personal preparation, the reasons for choosing UNIPAVIA as well as the

aims. The Recruiter will then fonrvard all the data to UNIPAVIA for the definitive evaluation.

The Recruiter shall regularly check the following link for further details and updates

- UNIPAVIA webpage for prospectíve students:

--__+_
Utrivciliita .li |talia Sttada Nuova 65 27100 Pavia . i39 C3S2 9S 9894 www.unipv.eu

The Recruitpr will carefully inform the students of the above requirements.

ln addition,,the Recruiter will examine each student's Curriculum Vitae and motivation to accurately

- Common European Framework of Reference for Languages (CEFR):

http://europflss.cedefop.europa.eu/resources/european-language-levels-cefr > click "Download in

and



Attachment 2 - Commission Rates

For the reeruitment activity governerd by this Agreement, UNIPAVIA shall pay the a

remuneration, coming from the represented Territory, who will be enrolled at UNIPAVIA, a who

can be considered as "recruited" as described in article 3 according to the terms and
î

reported herein below.

1) UNIPAVIA shall pay the Recruiter for each student, who has been regularly enrolled

of UNIPAVIA Programs, as follows:

The remuneration is meant to be gross and inclusive of any tax, fee, contribution and

to the ltalian tax regulations.

2) The Recruiter's remuneration, for each valid enrolment as per article 3.2 will be paid

fortln in article 3 and 4.

itions

one

due

set

{,

Bachelor's degree programs 500,00 Euro

Ma$ter's degree programs 500,00 Euro

Foundation Year Program 12% of tuition fee
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